
ACCESS & EQUITY POLICY   
 

ESITC.0006 V1.0 
Oct 2018 

© ESI Training & Consulting P/L – RTO# 45463 
www.esitc.com.au 

Page 1 of 1 

 

This policy is to promote fair and equal access, for all staff and students, regardless of characteristics 
such as their gender, sexuality, race, nationality, ethnic background, age, marital status, religion, 
pregnancy, political convictions, physical disability or intellectual impairment.  
 
This policy seeks to create a training and education environment free from all forms of discrimination 
and harassment, including sexual harassment, and which enables all students to understand the 
training program in which they are enrolled/wishing to enrol to their full potential. 
 
ESI Training and Consulting Pty Ltd (ESITC) adheres to the following Federal and State legislative 
requirements: 
 

• Age Discrimination Act 2004 (Cth) 

• Australian Human Rights Commission Act 1986) (Cth) 

• Disability Discrimination Act 1992 (Cth) 

• Racial Discrimination Act 1975 (Cth) 

• Sex Discrimination Act 1984 (Cth) 

• Work Place Gender Equality Act 2012 (Cth) 

• Fair Work Act 2009 (Cth) 

• Australian Capital Territory Discrimination Act 1991 (ACT) 

• New South Wales Anti-Discrimination Act 1977 (NSW) 

• Northern Territory Anti-Discrimination Act 1996 (NT) 

• Queensland Anti-Discrimination Act 1991 (QLD) 

• South Australia Equal Opportunity Act 1984 (SA) 

• Tasmania Anti-Discrimination Act 1998 (TAS) 

• Victoria Equal Opportunity Act 1995 (VIC) 

• Western Australia Equal Opportunity Act 1984 (WA) 
 
ESITC is committed to providing a fair and equitable learning environment for all staff and students. 
In offering training program(s) as part of ESITC’s Registered Training Organisation (RTO) status, we 
aim to provide learning programs and pathways where program design, course content, training 
facilities and all aspects of the training and assessment process are available in a way that allows 
equality of educational opportunity to all students. 
 
All staff and students have the right to object to discrimination and harassment in any form, and to 
complain when such discrimination takes place.  For full information on the complaint or grievance 
process please refer to the ESITC ‘Complaints and Appeals Procedure’. 
 




